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* No content published here constitutes a recommendation of any particular 
investment, security, a portfolio of securities, transaction or investment strategy.  To 
the extent any of the content published may be deemed to be investment advise, 
such information is impersonal and not tailored to the investment needs of any 
specific person. The material presented is not intended to be complete in all 
material respects. Consult your advisor about what is best for you.





1. Why adopt a plan?

2. Tax Credits 

• Establishment Fee Credit

• Autoenrollment Credit

• Employer Contribution Credit

3. Straight Through Plans - STP

4. PlanHub



Attract and retain more qualified 
employees, as employees are looking 
for more benefits these days.  

More and more states are now 
requiring employers to offer a 
retirement plan.

Provides higher contribution limits 
than IRAs and allows employer 
contributions.

Fairly simple way to save through the 
automated payroll deduction

New tax credits available for 
companies that have not previously 
offered a retirement plan.



The SECURE Act of 2019 (“SECURE 1.0”) introduced a number 
of tax credits. These are designed to encourage small 
employers to sponsor retirement plans and to incentivize 
retirement savings by their employees.

This information is being provided for educational purposes only.  It should not be construed as 

providing legal or investment advice and is not designed to be complete in all material respects.

• The SECURE Act 2.0, which was included in Consolidated 
Appropriations Act of 2022, clarified and enhanced some of these 
credits. 

• SECURE 2.0 Effective Date: 

• Enhancements to 45E are effective for tax years beginning 
after Dec. 31, 2022 

• Reminder: vendors discussing tax credits with clients should remind 
clients that they are not providing tax advice and that the clients 
may wish to consult with tax professionals.
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For the first credit year (year when the Plan is established) and each of the 2 taxable years 
immediately following the first credit year, the tax credit available is the lesser of  $250 for each 
NHCE who is eligible to participate in the Plan (minimum of $500) or $5,000.

• Examples:

1. Company with 1 eligible NHCE – 1 x $250 = $250 but get the $500 tax credit

2. Company with 5 eligible NHCE’s – 5 x $250 = $1,250 credit

3. Company with 10 eligible NHCE’s – 10 x $250 = $2,500 credit

4. Company with 20 or more eligible NHCE’s – 20 X $250 = $5,000  credit

The tax credit is only available when an employer is establishing a new retirement plan, 
including 401(k) Plans, If the employer offered a retirement plan at any time during the previous 
three years which covered substantially the same employees as the new plan, the tax credit is 
not available. 

The tax credit is not a deduction. The tax credit reduces the employer’s tax liability dollar-for-
dollar. If this tax credit is calculated to equal $2,000, then the employer’s tax liability is reduced 
by $2,000.
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1-50 
employees

51-100
employees

101+ 
employees

100% of Eligible Start-up Costs 
(up to the maximum credit amount*)

50% of Eligible Start-up Costs 
(up to the maximum credit amount*)

0% of costs

• The Start-up Credit as provided 
by SECURE 2.0 covers a much 
higher percentage of Eligible 
Start-up Costs but is subject to 
the same cap 

• The SECURE Act only reimbursed 
50% of Eligible Start-up Costs 
(up to the maximum credit) for 
any employer with 100 or fewer 
employees 

• SECURE 2.0 allows the credit to 
cover 100% of Eligible Start-up 
Costs for employers with 50 or 
fewer employees



For a Plan that implements Auto Enrollment in 2020 or later, a $500 credit is available 
in the year that the Auto Enrollment is implemented and each of the next 2 years.

EACA Credit Eligibility: The employer must have 100 or fewer employees who earned 
at least $5,000 in compensation in the preceding year. Unlike the Start-up Credit, 
there are not separate tiers for 1-50 and 51-100 employees, no phaseout based on 
number of employees, and no NHCE requirement.

Available for both new plans established after 2020 as well existing plans that do 
no currently have auto enrollment but amend their plan to add auto enrollment.

Companies that elect a Safe Harbor QACA type of plan design qualify 
for this tax credit as this design includes the Auto Enroll component.

Employees may still elect to “Opt Out” or chose a different amount to contribute.

Size of the 
Employer

EACA 
Credit

1-100 
employees

$500

101+ 
employees

$0



• Background: Employers may be eligible for tax 
credit to offset the cost of employer contributions to 
a new defined contribution plan made with respect to 
participants making $100,000 or less in FICA wages 
(as adjusted by inflation)

• Eligibility: Employers with 100 or fewer employees 
making at least $5,000 in the preceding tax year (with 
credits phased out based on number of employees in 
the preceding tax year for employers with more than 
50 employees in the preceding tax year) 

• Maximum Credit: Lesser of actual employer 
contribution or $1,000 per employee.

• Credit available if funded as a matching or 
nonelective type of contribution.

This information is being provided for educational purposes only. 

 It should not be construed as providing legal or investment advice and is not designed to be complete in all material respects.



Maximum Credit: Lesser of actual employer contribution or $1,000 for each 
employee making $100,000 or less in FICA wages (as adjusted for inflation)

Years Since 
Plan Adoption

Tax Credit (1-50 Employees) Tax Credit (51-100 Employees)

1st Year
100% of eligible employer contribution
50 ee’s x $1,000 = $50,000

Same minus 2% times number of employees over 50
.02 x 25 =.50     $75k x .50 = $37,500
$75K - $37,500 = $37,500

2nd Year
100% of eligible employer contribution        
50 ee’s x $1,000 = $50,000

Same minus 2% times number of employees over 50   
$37,500

3rd Year
75% of eligible employer contribution
50 ee’s x $1K =$50K X 75% = $37,500

Same minus 2% times number of employees over 50
$37,500 x 75% = $28,125

4th Year
50% of eligible employer contribution
50 ee’s x $1K = $50k x 50% = $25,000

Same minus 2% times number of employees over 50
$37,500 x 50% = $18,750

5th Year

25% of eligible employer contribution
50 ee’s X 1$K =$50K X 25% = $12,500

Total over 5 years = $175,000

Same minus 2% times number of employees over 50
$37,500 X 25% = $9,375

Total over 5 years = $131,250

Assume 75 ee’s making $100K

This information is being provided for educational purposes only.  It should not be construed as providing legal or investment advice and is not designed to be complete in all material respects.

Assume 50 ee’s making $100K



Years Since 
Plan Adoption

Establishment Fee 
Credit

Auto Enroll 
Tax Credit 

Contribution Tax Credit Total

1st Year 20 ee’s x $250= $5,000 $500
100% of eligible employer contribution

20 ee’s x $1,000 =$20,000
$25,500

2nd Year 20 ee’s x $250= $5,000 $500
100% of eligible employer contribution

20 ee’s x $1,000 =$20,000
$25,500

3rd Year 20 ee’s x $250= $5,000 $500
75% of eligible employer contribution

$20,000 X 75% = $15,000
$20,500

4th Year $0 $0
50% of eligible employer contribution

$20,000 x 50% = $10,000
$10,000

5th Year $0 $0
25% of eligible employer contribution

$20,000 X 25% = $5,000
$5,000

Totals over 5 
years

$15,000 $1,500 $70,000 $86,500

Assume 20 ee’s making $100,000 and making a $1,000 contribution to each employee and Auto Enrollment.



Reps are available to speak with for plan 
design consultations.

Slavic401k developed an onboarding 
tool to help business owners and PEOs 
set up retirement plans completely 
online in 15 minutes or less.





Provide basic 
company information



Provide ownership – 
HCE’s information



A few qualifying questions

“Yes” answers to these 
would need clarification 
during a consultation



All plans set up through 
STP will have these 
Default Provisions to 
simplify set up.



Companies can choose 
from various employer 
contribution options



3 Safe Harbor Options 
available to eliminate the 
compliance testing which 
may restrict how much 
HCE’s can contribute.



Pricing of the plan is 
available as well as 
the list of funds and 
historical returns



Provides an overview 
of possible tax credits 
and overall cost of the 
employer contribution 
elected



Designate 
Authorized Signer 
and Admin and 
submit
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PlanHub is a powerful all-in-one prospecting 

and proposal generation tool that helps 

PEOs communicate the value proposition of 

the 401(k) to prospects and clients.

• Easy Cost Comparisons

• Search by company location, size or 

classification

• Creates a customized proposal

• Lead Generation

• Prospecting PEO Client Candidates

• Sales Enablement

• Sales Tool

• Show PEO Value

• Catalyst for Growth

The 401(k) Cost-Comparison Engine
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Scrubs the 5500 Database for 
companies that have filed a 
5500.

If a company is part of a MEP it will 
not find a result

The 401(k) Cost-
Comparison Engine
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1. The tax credits available for start up 
plans can incentivize companies to offer 
a plan for their employees.

2. Straight Through Plans – STP can be a 
tool to quickly create new start up plans 

3. PlanHub can be a tool for prospecting 
as well as providing a quick comparison 
of the value of the MEP fees compared 
to National Average.

4. Benefits everyone
• Helps employees plan for retirement 

• Can increase employee retention

• Can increase client retention

 



1075 Broken Sound Parkway NW
Suite 100

Boca Raton, FL 33487

(561) 241-9244
(800) 356-3009

slavic401k.com
customers@slavic401k.com
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